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NOTICE

INTERNAL COMPLAINTS CELL (2020-21)

The Institute has formed an Internal Complamts Commattee (100) in compliance to

o
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Sexual Harassment of Women al Workplace (Prevention. Prohibition and Redressaly Act,
2013, and

All India Council [or Techmical Fducation (Gender Sensstization. Prevention and
Prohibition ol Sexuval [arassment of Women Employees and Sludents and Bedressal ol
Cirievances in lechnical Institutions) Repulations, 201 6.

Namc ~ Pasition : Designation
| Dr, Purbi Chakrabory | Presiding Officer | Senior Femile Facualiy
| Dr, Shilpu Pahwa ' Member | Faculty Member
| Ms. Chitra Ciupia Member | Faculty Member
| Dr, Alka Jyoti Member | Non-Teaching Member
: Mr. Pradeep arthwal ) Member | Non-Teaching Member
| Akhil Choudhary Member | Student
| Saved Samiul Rehman Member | Student
| Lovepreet Kaur Member Female Student :
| Mr. Mahendra Vikrum Singh Member Outside Member Familar with
| (Advocate, Supreme Courl) . Sexual Harassment bssues:

Mechanism/Process of making Complaint:

An aggricved person is reguinsd to submat a written complaint with supperting docaments
and names and aduresses of the witnesses i any 1o the 100 within thres months from the
date of the incident and in case of series o a incidents withan a period of three months
from the date ol the last incident.

I'rends, relatives. colleagues. co-students, psyehologisl or any assocmte of the victim
may file the complaint in siluations where the aggrieved person 15 unable to make o
complaint on sccount of physical or mental 1ncapacity or death.
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Prof {I}r) Yandanas Arora

(Group Director)
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